2025-2026 Florida School Recognition Program (A+ Funds)
Ballot Count Summary Sheet

SCHOOL INFORMATION
School: Challenger Elementary Date of Staff Vote:

12/10/25
Raquel Lopez/Staci Silverman

Principal: Tara Zdanowicz BTU Steward (or Designee):

SAC Chair/Co-Chairs: | Tiffany Haynes/Jennifer Cacciola | Other (if applicable):

Provide the information below.

RECORD SAC APPROVED PROPOSALS BELOW

100% of the funds are for a one-time bonus-

e  The school psychologist, social worker and ESE family caunselor will each receive a one-time bonus of $150.

e  Remaining funds will be divided among 2024-2025 instructional staff, non-instructional, campus monitors, aftercare
supervisor and cafeteria staff. Staff must have worked at least 91 days of the 2024-2025 school year (per the 180-day
calendar) to receive the bonus.

Any remaining funds will be used for nonrecurring expenditures for educational equipment and materials.

10% of the funds will be used for a nonrecurring expenditure for ELO camps.

90% of the funds will be used for a one-time bonus:

The school psychologist, social worker and ESE family counselor will each receive a one-time bonus of $150.

The remaining balance will be divided among 2024-2025 instructional staff, non-instructional, campus monitors, aftercare
supervisor and cafeteria staff. Staff must have worked at least 91 days of the 2024-2025 school year (per the 180-day
calendar) to receive the bonus.

e Any remaining funds will be used for nonrecurring expenditures for educational equipment and materials.

None of the Above

STAFF VOTE

(a) Total number of eligible (a) Total number ofeligibl pEe (a) Total number of eligible 13
staff members that voted 59 staff members that voted staff members that voted
for this proposal: for this proposal: for this proposal:

FINAL RESULT

Check the proposal below that received a majority of the votes. *If “None of the Above” received a majority of
the votes, follow the directions below.

Proposall | X | Proposal 2 Proposal 3 *None of the Above Directions

If “None of the Above” received a majority of the votes, SAC
must reconvene to restart the process and complete it by
Sunday, February 1, 2026.

Total number of eligible staff members that voted for
the winning proposal/option:

SIGNATURES (must have all that are applicable)
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Co-Chairs: (if applicable):




2025-2026
A+ Ballot

Please select one option below:

Proposal 1
100% of the funds are for a one-time bonus
o The school psychologist, social worker and ESE family counselor will each
receive a one-time bonus of $150.
o Remaining funds will be divided among 2024-2025 instructional staff, non-
instructional, campus monitors, aftercare supervisor and cafeteria staff.
Staff must have worked at least 91 days of the 2024-2025 school year (per
the 180-day calendar) to receive the bonus.
Any remaining funds will be used for non-recurring expenditures for educational
equipment and materials.

Proposal 2

10% of the funds will be used for a nonrecurring expenditure for ELO camps.
90% of the funds will be used for a one-time bonus:
o The school psychologist, social worker and ESE family counselor will each
receive a one-time bonus of $150.
o The remaining balance will be divided among 2024-2025 instructional staff,
non-instructional, campus monitors, aftercare supervisor and cafeteria staff.
Staff must have worked at least 91 days of the 2024-2025 school year (per
the 180-day calendar) to receive the bonus.
Any remaining funds will be used for non-recurring expenditures for educational
equipment and materials.

Proposal 3
None of the above



