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School Name: 

School Location Number: 

Completed by / Position: 

COMPREHENSIVE NEEDS ASSESSMENT 

Title I Addendum 

2025 - 2026

1. Describe the process utilized to conduct the comprehensive needs assessment for your school.

2. Describe strategies that will be used to attract high-quality, highly qualified teachers.

ADDITIONAL REQUIREMENTS - Coordination and Integration 

Title I, Part A 

3. Describe how Title I funds are used to staff additional teachers to assist students, particularly

low performing students.
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Title I, Part C- Migrant 

4. Provide a description of services provided to identified Migrant Students at your school

location. *(School IMTs have been notified via email, by the Title I Migrant Department ,if there are 
Migrant students identified at the school). 

Title I, Part D 

5. Neglected and Delinquent students. Please provide a description of service provided to these

students.

Title II 

6. District professional development

Title III 

7. (ESOL) Provide a description of services provided to these students.
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Title IX- Homeless

8. Homeless Students. Provide a description of service school level contact, identification process
and services provided to these students.

9. Supplemental Academic Instruction (SAI)

10. Violence Prevention

11. Nutrition Program

12. Housing Programs
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13. Head Start

14. Adult Education

15. Career and Technical Education

16. Job Training

17. Other

18. Preschool Transition / Middle and High School  Orientation(s)

19. High Quality and Ongoing Professional Development (Aligned to Title I, Part A School-Based Budget)

Upload this completed Title I Addendum plan to the eBinder (B1), your school's assigned Specialist will 
upload the 25-26 Title I budget document(s) to BCPS Central for further review and approval. 


	Blank Page

	20202021: Dr. Martin Luther King Jr. Elementary School
	1: Assessment data from previous years, including FAST Reading and Math scores, internal assessments, and iReady Reading and Math diagnostic tests, are compiled and presented through graphs, tables, and charts. Results are disaggregated by teacher, grade level, and school-wide performance. Individual student results are provided to classroom teachers for review, and spreadsheets are generated to calculate learning gains for the current school year. These data points are used to inform instruction and support the development of engaging, targeted classroom practices. Each year, a parent survey is distributed to gather feedback in the areas of curriculum, school environment, and communication. Survey results are analyzed to help establish school-wide goals and objectives. Parents are also encouraged to meet with administration and teachers to review student performance and provide input on strategies to enhance achievement. Suggestions are reviewed with staff and considered for inclusion in school-wide improvement plans.
	2: The district’s Talent Acquisition & Operations Department, along with the Teacher Recruitment Committee, work collaboratively to recruit and retain highly qualified, certified in-field educators. Dr. MLK, Jr. Elementary School supports these efforts through active participation in the Experience Broward Teacher Recruitment Fairs. Vacancies are filled through candidates interviewed at these fairs and referrals from the district’s Instructional Staffing Department. Teacher retention is a top priority at Dr. MLK, Jr. Elementary School. Educators are cultivated and supported to foster professionalism and long-term commitment to the school. Highly qualified, certified in-field, and effective teachers are retained through a variety of initiatives, including the Teacher Induction for Effectiveness (TIER) program, Professional Learning Communities (PLCs), and ongoing support from Literacy, Math, and Science Coaches for both novice and experienced teachers. Additionally, district-led trainings, school-based professional development facilitated by the leadership team and teacher leaders, and recognition and incentive programs provided by administration further strengthen teacher effectiveness and retention throughout the school year.
	low performing students: Title I funds will be used to have ELO camps that target low performing students in the lowest 25 percentile based on current school data. Also with Title 1 funds a math coach is in place to provide a professional development along with pullout/push-in services for students who are struggling and also to support teachers as well. There is a resource teacher who is hired to assist teachers and students who are functioning at the lowest percentile in reading and math. Title 1 funds also is utilized for a kindergarten teacher to assist  students who are struggling and to provide small group remediation.
	students: Students identified as neglected and/or delinquent are supported by the school social worker and community liaison, who connect families with essential community resources such as food distribution sites and other relevant services.
	10 Violence Prevention: Dr. MLK, Jr. Elementary School follows the County Student Code of Conduct as well as the District Discipline Matrix. The school upholds a zero-tolerance policy for bullying and violence, as outlined in the District’s Anti-Bullying Policy. This year, Dr. MLK, Jr. Elementary School also became a PBIS (Positive Behavioral Interventions and Supports) school to strengthen support for students with challenging behaviors. Bullying prevention initiatives are reinforced through school assemblies, conflict mediation and resolution groups, and presentations from guest speakers. All staff members have completed the district’s online Anti-Bullying training, and teachers have reviewed the district-provided anti-bullying videos with their students.
	11 Nutrition Program: Broward County Public Schools’ Food & Nutrition Department initiatives are fully supported through the Health and Physical Education curriculum. At Dr. MLK, Jr. Elementary School, the Health and Physical Education curriculum plays an important role in promoting student wellness, and the school adheres to all district initiatives in this area.
	12 Housing Programs if applicable: Broward County Public Schools’ Food & Nutrition Department initiatives are fully supported through the Health and Physical Education curriculum. At Dr. MLK, Jr. Elementary School, the Health and Physical Education curriculum is a vital part of student development, and the school adheres to all district initiatives in this area.
	13 Head Start if applicable: Dr. MLK, Jr. Elementary School’s Head Start Program provides instruction in literacy, math, and science to strengthen school readiness and prepare students for Kindergarten. The curriculum is designed to build foundational skills that support early learning success. Student progress is measured using the Teaching Strategies GOLD Assessment and the Informal Reading Inventory of Concepts of Print and Letter Knowledge. Assessment results are placed in each student’s cumulative folder to assist Kindergarten teachers in understanding the progress and needs of Head Start students.
	14 Adult Education if applicable: Parents and other adults within the community in need of ESOL, GED, or any other types of adult educations programs are referred to the district's Title I Department.
	15 Career and Technical Education: Parents and other adults in the community in need of Job Training are referred to the 
district's Title I Department.
	17 PreSchool Transition  Middle School Orientation: Dr. Martin Luther King, Jr. Elementary School offers one VPK (Voluntary Prekindergarten) class and four Head Start classes. Throughout the academic year, teachers from these programs collaborate through Professional Learning Communities (PLCs) to ensure a smooth transition and continuous progress for students moving from early childhood education into kindergarten.

Each May, the school hosts a Kindergarten Roundup, providing parents with essential information about kindergarten readiness and the expectations that support student success. Additionally, a Kindergarten Orientation is held prior to the start of the school year, offering families the opportunity to meet their child’s teacher and receive an overview of the curriculum and academic expectations.
	Loc #: 1611
	Completed by: Eva Quiles Guardascione/ Title 1 Liaison
	16 Job Training: Parents and other adults in the community in need of Job Training are referred to the district's Title I Department.
	Other: We offer a variety of student engagement programs, including Dream Girls, Boys Mentor Group, Drum Line, and Academic Camps, which provide students with opportunities for personal growth, leadership development, and enrichment beyond the classroom. 
	9 Supplemental Academic Instruction: Supplemental Academic Instruction (SAI) funds are utilized to provide after-school tutoring for our ESE and ELL populations. In addition, Dr. MLK, Jr. Elementary School uses SAI funds to offer tutoring for students demonstrating academic deficiencies, ensuring they receive the targeted support needed to improve achievement.
	8 Homeless Students: All staff members share the responsibility of identifying students experiencing homelessness. Once identified, these students are referred to the district’s Homeless Education Assistance Resource Team (H.E.A.R.T.) for further support. In addition, the school’s community liaison works closely with students and families to provide assistance such as clothing and food vouchers, as well as referrals to community programs and resources. The H.E.A.R.T. program also provides services that support school enrollment, supplemental academic assistance, and counseling case management.
	7 ESOL: All students are instructed by certified, ESOL-endorsed teachers who utilize the ELL matrix to address each student’s individual proficiency level. Lesson plans include codes that correspond to the specific strategies implemented to support English language learners.
	6 District professional development: Teachers continuously participate in professional development throughout the school year to promote student success, with a focus on the Florida Assessment of Student Thinking (FAST) and the B.E.S.T. Standards for grades K–2 and 3–5. In addition, teachers are actively engaged in the Science of Reading professional development series, a six-part training designed to strengthen literacy instruction. Teachers of gifted students are also beginning their Gifted Endorsement coursework, which consists of five required courses.
	4 Title I, Part C - Migrant: Dr. MLK, Jr. Elementary School does not currently serve any migrant students. However, if migrant students were to enroll, the school would collaborate with outside agencies to ensure access to necessary services, including health care, nutrition support, and academic assistance such as tutoring.


