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School Name: 

School Location Number: 

Completed by / Position: 

COMPREHENSIVE NEEDS ASSESSMENT 

Title I Addendum 

2024 - 2025

1. Describe the process utilized to conduct the comprehensive needs assessment for your school.

2. Describe strategies that will be used to attract high-quality, highly qualified teachers.

ADDITIONAL REQUIREMENTS - Coordination and Integration 

Title I, Part A 

3. Describe how Title I funds are used to staff additional teachers to assist students, particularly

low performing students.

Adriana Karam
Cross-Out
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Title I, Part C- Migrant 

4. Provide a description of services provided to identified Migrant Students at your school

location. *(School IMTs have been notified via email, by the Title I Migrant Department ,if there are Migrant 
students identified at the school). 

Title I, Part D 

5. Neglected and Delinquent students. Please provide a description of service provided to these

students.

Title II 

6. District professional development

Title III 

7. (ESOL) Provide a description of services provided to these students.
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Title IX- Homeless

8. Homeless Students. Provide a description of service school level contact, identification process
and services provided to these students.

9. Supplemental Academic Instruction (SAI)

10. Violence Prevention

11. Nutrition Program

12. Housing Programs
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13. Head Start

14. Adult Education

15. Career and Technical Education

16. Job Training

Other 

17. Preschool Transition / Middle School Orientation / High School Orientation



18. HIGH QUALITY AND ONGOING PROFESSIONAL DEVELOPMENT (Aligned to Title I, Part A
School-Based Budget)

Upload this completed Title I Addendum plan along with a copy of your 24-25 Title I budget 
document(s) to OSPA Central for review and approval by your Title I Program Specialist. 

Notes:                                                                                                                                                                    
All budget line items with functional area code starting with 6400 are Professional Development 
allocations for Teachers.  
All budget line items with functional area code starting with 7732 are Professional Development 
allocations for Administrators.
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	20202021: New River Middle 
	1: Parents are also a vital part of the process. The Title I Parent Survey was used to identify and adjust to parental concerns about their students education. Prior year assessment data from FSA and Common Assessments were organized with graphs, tables and charts. Information was organized to show individual teacher, grade level, and school wide results. Individual student results were reviewed with teachers, department chairs and administration. A parent survey is sent home each spring to gather input concerning curriculum, environment, and communication. Results from this survey are used to help write goals and objectives for the school. Parents are invited to meet with administration to discuss student achievement results and strategies for improving scores. Suggestions are discussed with staff and considered for inclusionin school-wide plans.
	2: Vacancies are filled with candidates interviewed at the recruitment fair and referred by the district's instructional staffing department. Retention of teachers is a top priority for NRMS. Teaches are cultivated and nurtured at NRMS to succeed professionally. We retained High Qualified, certified-in-field, effective teachers by using the New Educator Support System (NESS), Professional Learning Communities (Literacy Coach), District Trainings (District Personnel), School Based Professional Development (Site Based Leadership Team), Teacher Incentives (Administration).
	low performing students: Title I funds supports school efforts in ensuring that all children meet challenging academic standards by providing resources to schools with economically disadvantaged students. Tile 1 funds also provide additional teachers to assist students, particularly low performers. Staff development funds are used to develop comprehensive teacher training programs to improve instruction delivery through a variety of workshops designed to move teachers tomastery and improve student achievement.
	students: Students identified as neglected and/or delinquent will be connected to a school social worker through the Student Services Department who will provide support and community resources.
	10 Violence Prevention: New River Middle School implements the Broward County Schools Code of Conduct and Follows the district Discipline Matrix. NRMS enforces the district's Anti-bullying policy and all staff members have completing mandated Anti Bullying and Dating Violence Training Modules from the Prevention Department. NRMS has a zero tolerance policy related to bullying. Bullying prevention programs are supported through Youth Crime Watch, Peer Counseling/Conflict Mediation programs, guest speakers and student assemblies. This year we implemented showing anti-bullying, anti-violence public service announcements on the morning announcements. We also have initiated a program called "Sharks 360" utilizing the "Suite 360" program which focuses on the social and emotional learning needs of our students.
	11 Nutrition Program: NRMS does not participate in this program currently.
	12 Housing Programs if applicable: NRMS does not participate in this program currently.
	13 Head Start if applicable: NRMS does not participate in this program currently.
	14 Adult Education if applicable: NRMS does not participate in this program currently.
	15 Career and Technical Education: NRMS does not participate in this program currently.
	17 PreSchool Transition  Middle School Orientation: NRMS conducts a middle school orientation for incoming 6th graders and any new students to the magnet program called Shark Camp. Orientation is also held prior to the beginning of the school year. This gives the incoming students an opportunity to meet their new teachers get acclimated to their classrooms, their schedule and learn about extracurricular activities Additionally, parents are given an overview of the 6th grade curriculum and expectations.
	Loc #: 0881
	Completed by: Kimberly Coombs/ Title I Liason
	16 Job Training: NRMS does not participate in this program currently.
	Other: 
	9 Supplemental Academic Instruction: SAI funds are utilized to fund a before school program that include computer skills, homework assistance and enrichment activities.
	8 Homeless Students: Students have been identified as homeless in the 2020-2021 school year. Teachers and staff members are responsible for helping identify homeless students and referring them to the Homeless Education program offered by the district. The purpose of the HEP is identify homeless students, remove barriers to theireducation, including school enrollment, provide them with supplemental academic and counseling case management sevice as well as linkages to their school social worker while maintaining school as the student's stable environment.
	7 ESOL: ELL students receive reading and developmental language arts instruction by a certified ESOL instructor. The Multicultural department provides ESOL materials and all ELL student receive all ESOL accommodations.
	6 District professional development: Teachers participate in district developed workshops in Florida Standards training. Teachers also participate in any school wide professional developments offered by the school.
	4 Title I, Part C - Migrant: 1 migrant student has been identified. Collaboration with the Title I MigrantDepartment will take place to ensure that needed services and assistance are provided to identified students and families. Remediation and tutoring services will be provided as needed.


